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COUNTY OF LOS ANGELES 

SHERIFF’S DEPARTMENT 
A Tradition of Service Since 1850 

 

 DATE: March 4, 2014 

 OFFICE CORRESPONDENCE FILE NO.  

 

                      

FROM: WILLIAM T. CICCHILLO, CAPTAIN 
RESERVE FORCES BUREAU 

TO: ALL VOLUNTEERS 

    

SUBJECT: POLITICAL ACTIVITY ON DUTY 
  

On January 15, 2014, I sent “A Message From The Captain” to all volunteers.  The 
topic of my memo related to the prohibition of political activity on duty.  I would like to 
again remind all of you that political activity during your work hours is strictly 
prohibited by Manual of Policy and Procedures Sections 3-01/070.05 “Political 
Activity” and 3-01/070.07 “Prohibited Political Activity and Other Conflicts of Interest.” 

It is against Department policy for you to utilize any Department equipment such as 
computers, cell phones, ipads or printers for any political activity.  In addition, it is 
against Department policy to send emails to anyone utilizing a Department email 
address, even if it is from your personal computer. 

I am directing each of you to review the attached policy and comply with its contents.  
I maintain a zero tolerance for violation of these policies.  Should you have any 
questions or are unsure about a section of the attached policy, please feel free to 
contact RFB staff at 323-526-5100. 
 
 
WTC:wtc 
 
 

 

3-01/070.05 POLITICAL ACTIVITY 

Political activities permitted and prohibited by this Department are as follows: 

Permitted Political Activities 

An employee, on his/her own time, is permitted to participate in any of the following 
activities: 

 voting;  
 expressing opinions on all political subjects and candidates;  
 becoming a candidate for nomination or election to any partisan or 

nonpartisan office;  



 engaging in partisan and nonpartisan political activities as an individual or as a 
member of a group;  

 contributing to political campaign funds (but not in any County building);  
 joining political organizations and voting on any questions presented;  
 organizing and managing political clubs, serving as officer, delegate or 

alternate, or as member of any committee; addressing such club on any 
partisan/nonpartisan political matter;  

 participating actively in political conventions such as by making motions or 
addresses or preparing resolutions;  

 attending political meetings, rallies, caucuses, etc. and organizing, preparing 
or conducting such gatherings;  

 participating actively, serving as officer or on any committee of a political 
organization, such as precinct committeeman or chairman of the food 
committee at a campaign dinner;  

 joining a labor union, civic betterment group or citizens association;  
 initiating, signing or circulating partisan or nonpartisan nominating petitions; 

distributing campaign literature, badges, etc., (but not during working hours or 
on County property);  

 wearing badges or buttons, except while in uniform; displaying bumper 
stickers, pictures or posters on automobile or in window of home;  

 speaking publicly, or writing letters or articles for or against any political 
candidate; endorsing or opposing such candidate in a political advertisement 
broadcast, campaign literature or similar material;  

 publishing partisan newspaper;  
 managing the campaign of a political candidate; and/or  
 making political contributions.  

NOTE:  The granting of leaves of absence without pay to engage in political 
activities is discretionary with the department head (Civil Service Rule 
16.02). 

Prohibited Political Activities 

An employee is prohibited from participating in any of the following activities: 

 engaging in any political activity whatsoever during working hours or on 
County premises;  

 placing or attaching any political poster, sticker, sign or similar material on 
County property;  

 using any County or Department asset or resource (e.g., computers, data 
bases, personnel lists, etc.), for any political activity;  

 knowingly solicit political funds or contributions, directly or indirectly, on or off 
duty, from County employees, except for mass mailing or other means of 
solicitation made to a significant segment of the public which may include 
Department members County employees (Refer to 3-01/070.07, Prohibited 
Political Activity and Other Conflicts of Interest.);  

EXCEPTION: County officers and employees may solicit funds for passage or 
defeat of a ballot measure affecting their pay, hours, retirement, civil 

http://intranet.lasd.sheriff.sdn/intranet/mpp/Vol3/3-01/3-01-070.07.htm


service or other working conditions. 

 soliciting contributions, signatures or other forms of support whether in person, 
electronically, County or U.S Mail, or any other form, for political candidates, 
parties, or ballot measures within, upon, generated from, directed to, or 
intended to be received at/on County property at any time;  

Example: County employees shall not solicit signatures for a nominating petition in a 
County building or on County property. 

 directly or indirectly using official authority to interfere with any election or 
influencing the political actions of other County employees or any member of 
the general public;  

Example: County employees shall not attempt to influence anyone's vote by such 
methods as promising, or threatening to withhold, a job, promotion or other benefit. 

 favoring or discriminating against any employee or person seeking County 
employment because of political opinions or affiliations;  

 participating in any political activities of any kind in uniform; and/or  
 participating in any other political activities expressly prohibited by the County 

or the Department.  

NOTE: Employees who are subject to the basic political activity prohibitions 
while on active duty shall be equally subject to such restrictions when 
on paid or unpaid leave (Political Activity Guidelines, adopted by the 
Board of Supervisors, July 2, 1974). 
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3-01/070.07 PROHIBITED POLITICAL ACTIVITY AND OTHER CONFLICTS OF 
INTEREST 

Relationships between Department members will undoubtedly develop within the 
workplace. The Department respects the rights of its members to associate freely 
and pursue relationships with colleagues they encounter in the workplace. Members 
must use sound judgment to ensure these relationships do not create an adverse 
impact on their job performance or compromise the integrity of a professional work 
environment. 

Relationships between Department executives, managers, and supervisors and their 
subordinates can become problematic if workplace conduct creates an 
uncomfortable work environment or a conflict of interest.  

Due to the consequences posed by such relationships, it is the Department’s 



responsibility to avoid conflicts of interest and the adverse impact(s) that may occur 
as a result of relationships including, but not limited to, a disruption in the work 
environment, the perception of unfair, unequal, or disparate treatment, a reduction in 
productivity, and/or a decline in employee morale. It is the responsibility of every 
member to avoid any situation which may create a real or perceived conflict of 
interest. This is especially true of Department executives, supervisors, and managers 
who must ensure their decisions are fair, impartial, and objective.  

Campaign Contributions - Prohibitions 

 Department members who are a candidate for elected office are prohibited 
from making employment decisions regarding any member from whom the 
candidate has accepted a financial contribution; and/or  

 Department members shall not utilize any Department resource (e.g., 
computers, data bases, etc.) to solicit campaign contributions; and/or  

 On-duty Department members shall not request another employee to solicit 
campaign contributions on his behalf or on behalf of any other person.  

For purposes of this policy, an employment decision shall include administrative 
investigations, appraisals of promotability, promotions, annual employee 
performance evaluations, selection for coveted positions, or any other decision which 
may have an impact on any aspect of the employee’s employment. 

Other Conflicts of Interest 

In addition to the prohibitions stated above, Department executives, managers, 
and/or supervisors shall not make an employment decision concerning a subordinate 
employee with whom a close, personal relationship exists.  

 
NOTE:  

Close, personal relationships include family relationships (relatives), 
dating relationships, off-duty business associations, or other 
circumstances of an unusually personal nature. 

When in doubt about the possibility of a conflict of interest, Department executives, 
managers, and/or supervisors should err on the side of caution and recuse 
themselves from the process. 

Executives, managers, and supervisors who determine they have a described conflict 
shall notify their own supervisor that a conflict exists. It is not required that the 
supervisor disclose the nature of such conflict.  
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